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CURRICULUM MODIFICATION REQUEST FORM
COURSE OR PROGRAM CURRICULUM “RATIONALE FOR CHANGE”
Program Requiring Changes

Program Title: Community Integration through Cooperative Education
Program Number: CIT2

Date Submitted: 11/25/2020

Dean responsible for program: Pam McLaughlin

Associate Dean: Sandra Fieber

Credential Provided:
☐ Declaration of Academic Achievement ☐ Local Certificate ☒ Ontario College Certificate
☐ Diploma ☐ Advanced Diploma ☐ Grad Certificate ☐ Degree ☐ Apprenticeship
Program Intakes: ☒ F ☐ W ☐ S

Other:

Residency Requirement: ☒ Met or ☐ Not Met

I have read the reasons for the change and…
Associate Dean of School:

☒ Approve
☐ Do Not Approve

Dean of Faculty (Lead program):

☒ Approve
☐ Do Not Approve

Dean of Faculty (Affiliate programimpacted by change):

Catalogue Year(s) Impacted:2021
Date of Last Program Review: This is the
first program review.
Signature and date
November 25, 2020

2020-11-25

☐ Approve
☐ Do Not Approve

Senior Vice President Academic
(required for major changes and
late DAs):

☐ Approve
☐ Do Not Approve

Director, Centre for Academic
Excellence:

X Supports
☐
☐ Does Not

Office of the Registrar:

☐ Supports
☐ Does Not

Support

December 3, 2020

Support

Notes:

Centre for Academic Excellence
Updated Fall 2020

Quality through Collaboration

Page 1

Please answer each of the questions below, if applicable. Missing or incomplete information
may delay review of the proposed changes.
1.0

Describe proposed change(s). Complete Appendix A (if necessary), Appendix B and amend SDAR
(Refer to Appendix C).
[The CICE program was one of the first of its kind and, over time, an increasing number of

academic institutions have begun offering this type of program. Some of the recommended
changes reflect the enhanced community of knowledge now available in this area of
teaching. The program has also just completed its first program review since launching.
As a result of student feedback, Program Advisory Committee feedback and faculty
feedback collected during that process, the program vocational learning outcomes and
course content will be updated.

2.0

Reason/Rationale for Changes
2.1 The reason for the change is based on:
☒ A recent program review
☒ Program Advisory Committee feedback
☒ Student feedback
☐ KPI results
☐ Accreditation or other regulatory requirements
☐ Shared curriculum
☒ Trends in the field/industry
☐ Other (please describe):
2.2 Does the change support the College’s Strategic Framework (mission, vision, values)?
☒ Yes
☐ No (If no, please explain)
2.3 What strategic goal(s) does the proposed change support?
☒ Goal 1 – Enhance innovative practices for exceptional student learning
☐ Goal 2 – Manage enrolment growth
☐ Goal 3 – Optimize use of resources
☐ Goal 4 – Build sustainable sources of alternative revenue
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3.0

Students
3.1 Will the change affect the cost of the program for students?
☐ Yes
☒ No
3.2 If yes, there will be an additional cost for:
☐ Materials (Include details):
☐ Equipment (Include details):
☐ Other (Please describe):

4.0

Program Learning Outcomes
4.1 Will the proposed change meet the Program Vocational Learning Outcomes? (Complete
Appendix B and mark the changes in the mapping [e.g. red font])
☒ Yes
☐ No
4.2 Are there any implications related to progression because of pre-requisite courses (and/or corequisite courses)?
☒ No
☐ Yes (If yes, please explain)

5.0

Relationships with Other Programs
5.1 Are any of the courses impacted by the change provided by another School (e.g., SLLS, LKSB)
and/or delivered at another campus?
☒ No
☐ Yes
5.2 What Schools/Campuses will be impacted by the proposed change?
☐ Lawrence Kinlin School of Business
☐ School of Information Technology
☐ School of Contemporary Media
☐ School of Design
☐ School Digital and Performing Arts
☐ School of Tourism, Hospitality and Culinary Arts
☒ School of Community Studies
☐ School of Health Sciences
☐ School of Nursing
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☐ School of Public Safety
☐ Donald J. Smith School of Building Technology
☐ Norton Wolf School of Aviation Technology
☐ School of Applied Sciences and Technology
☐ School of Transportation Technology and Apprenticeship
☐ School of Language and Liberal Studies
☐ English Language Institute
☐ London South Campus
☐ Simcoe/Norfolk Regional Campus
☐ St Thomas/Elgin Regional Campus
☐ Woodstock/Oxford Regional Campus
☐ Huron/Bruce Regional Sites
5.3 Will the change affect pathway agreements (e.g., bridging, articulations, laddering, advanced
standing) with other Fanshawe program(s) and/or other institution(s)?
(Refer to the pathway agreements listed here: http://transferagreements.fanshawec.ca/)
☒ No
☐ Yes (If yes, indicate when you will notify the other Fanshawe program(s) and/or other
institution(s) and the Pathways Coordinator in the Centre for Academic Excellence of the
change)
5.4

If this program is a Co-Operative Education program, will the proposed change impact Co-op?
☒ No
☐ Yes (If yes, consult with the Co-op office prior to submission)

6.0

Resource Implications of Proposed Changes
6.1 Will the proposed change have staffing implications?
☒ No
☐ Yes (If yes, please explain)
6.2 Will the proposed change impact any of the Enabling areas?
☒ No
☐ Yes (If yes, please explain)
6.3 Will the proposed change affect space and/or technology requirements?
☒ No
☐ Yes (If yes, please explain)

7.0

General College Requirements
7.1 Are changes consistent with Colleges policies?
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☒ Yes
☐ No (If no, please explain)
7.2 Will the program meet the General Education requirements (Policy A126) as listed below?
☐ No
☒ Yes

Local Certificate, Ontario
College Certificate and
Graduate Certificate - none
required)

Diploma - 3 required
(minimum of 1 must be an
elective)

Advanced Diploma - 4
required (minimum of 2
must be electives)

7.3 Will the program have 25% distinct curriculum to meet the Residency Requirement of 25%
credit units? Consider all pathway agreements (e.g., bridging, internal articulations, laddering,
advanced standing) with other Fanshawe programs and/or other institutions.
☐ No
☒ Yes
Note: In accordance with POLICY NUMBER: A122 Graduation from Approved College Programs
…to be eligible for any College Credential a student must be enrolled and complete at least 25% of
that program’s credit units at Fanshawe College, unless stipulated differently by other approving
bodies such as the Postsecondary Education Quality Assessment Board (PEQAB).
7.4 Indicate:
i) Total program hours before proposed change:
_____645____
ii) Total program hours after proposed change:
645
_________
iii) Level(s) in which the proposed change(s) occurs: ___all______
7.4.1 Are the total program hours consistent with the requirements as listed below?
☒ Yes
☐ No (If no, please explain)

Local Certificate - 300 hours
Diploma - 1200 to 1400 hours
Graduate Certificate - 600 hours
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andUpdated Program Vocational Learning Outcomes:
1. Demonstrate skills to participate successfully in modified college programs and activities
2. Employ self-management, interpersonal skills and ongoing personal development strategies to enhance opportunities for potential employment.
3. Develop and use effective communication skills with peers, instructors, co-workers, supervisors, colleagues and where appropriate, customers and/or clients
4. Interact confidently, positively and with increased independence with others both inside and outside the college community.
5. Demonstrate organization, time management and task completion practices appropriate to successful completion of college-level programming
6. Demonstrate academic and vocational skills necessary to create enhanced pathways for work, life and learning
7. Identify and utilize resiliency tools to maximize potential for independence and mental well-being..

Number: BSCI-1236
Course Description:
This pre-placement course will prepare students
for their upcoming CICE field placements, related
to each student’s area of concentration. By the
end of this course, students will have In this course
students will identify ied professional verbal and
non-verbal interpersonal skills, applyied basic
resume tips, be exposed to the London Transit Bus
System online schedules, described health and
safety prerequisites for safe work guidelines and ,
completed the application process to obtain a
Vulnerable Sector Screening., Students will identify
the importance of teamwork and attitude in the
workplace.and Students will also complete d
interviewing with Fanshawe College partners to
secure each student’s first field placement.
This course will prepare students for the three
field placement experiences that are required
in the CICE program during subsequent
semesters. Strategies to enhance job
preparedness will include discussions on
student rights and responsibilities, punctuality,
effective communication, safe work practices
and appropriate presentation of self.
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Level 1:
Transition Preparing forto Fieldwork
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Transition to College
Number: COMP-1493
Course Description:
This course is designed to foster the transition of
the student into a post-secondary learning
environment using available assistive technology to
enhance learning outcomes across the CICE
program. Using CICE designated laptops, and
iPads, the student will have opportunities to
demonstrate their ability to access and utilize
Fanshawe Online and Apple-based technology to
accommodate their individual strengths and needs.
Students will be oriented to word processing,
keyboarding, and basic computing skills necessary
to be successful within their core courses.

Skills for Transition to CollegeCollege Success
Number: EDUC-1089
Course Description:
This course is designed to facilitate the transition of
the individual into a post-secondary learning
environment. provide skills that will promote success
in the college environment and beyond.. The rights
and responsibilities of being a student in the CICE
program will be discussed. The rights and
responsibilities of being a student in the CICE
program will be discussed. Topics to assist the
student will include study skills, managing time,time
management, test-taking strategies, problem solving
techniques, working with a group, stress
management, and recognizing and accepting
diversity and educating students on various
electronic resources. Students will be introduced to
Fanshawe Online and the Student Portal, Internet
access, word processing and email. They will also be
introduced oriented and integrated into Fanshawe
College by orienting them to the a variety of services
and activities that are available to themstudents at
Fanshawe College. Student peer mentors will also be
established during this course.Students will be
instructed on study skills, time management,
problem solving, resiliency strategies, positive
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interpersonal skills and reflection practices.The
development of these skills will be accommodated in
a group learning environment that encourages
diversity and promotes individual strengths.
Students will also be introduced to the services and
activities that are available at the college. Students
will create a Learner Portfolio of their skills and
assessments that highlight their strengths to support
their success. This portfolio will be an active
document that other CICE courses will build upon in
future terms.

Grade Scheme:
50% Pass
Course Learning Outcomes
• Discuss the importance of teamwork, attitude
and verbal and non-verbal communication skills
in the workplace.
• Discuss professionalism and respectful
communication in a variety of different
environments.
• Recognize the importance of time management
skills and scheduling tools for success at college
and at the work place.
• Identify and construct short term employment
goals related to fieldwork.
Create a resume to present to their field placement
site. Discuss the importance of teamwork and
communication skills in the workplace.
•
• Discuss professional and respectful presentation
of self in the workplace. Apply time

Grade Scheme:
50% Pass
Course Learning Outcomes

• Illustrate Demonstrate the ability to
access and utilize technology tools and
resources commonly utilized in postsecondary education environments.
• Demonstrate digital organization, time
management and study skills required
for college level learning.
• Execute commonly employed keyboarding,
word processing, computing, online software,
Apple and Microsoft Office programs.
• Develop the framework for an e-portfolio to
capture student evidence of academic learning
& personal growth.
• Discuss professional boundaries associated
with using various online tools.

Grade Scheme:
50% Pass
Course Learning Outcomes

• Identify various services provided by
Fanshawe College in order to support
personal wellness and enjoy student life.
• Discuss student rights, responsibilities, and
expectations for the CICE program as they apply
to the educational setting at Fanshawe College.
• Discuss and aApply time management, stress
management, effective note taking and
organizational skills.
• Identify various test-taking strategies, study skills
and problem solving techniques.Demonstrate
the ability to work with groups, understand
diversity, and problem solve to work towards a
shared outcome.
• Identify and demonstrate resiliency strategies
for mental well - being.
• Develop reflection skills to promote growth and
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•
•

•

management, money management and
organizational skills necessary for success in the
workplace environment.
Identify safe and healthy work practices.
Identify and construct goals related to fieldwork
and utilize the Fieldwork Manual as a tracking
and feedback tool.
Develop, conduct and present an informational
interview of someone in their field of
interest.Attend and participate in an initial
interview for their field placement site.

Evaluation Plan
Assignment(s) (40.00%)
Interview(s) (25.00%)
Group Presentation(s) (10.00%)
ResumeSelf/Peer Evaluation(s) (10.00%)

learning.
• Develop a Leaner portfolio of skills , projects and
assessments to highlight student strengths.
• Demonstrate the ability to utilize various
Fanshawe College electronic resources.
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Evaluation Plan

Assignment(s) (40.00%)
Final Practical Assessment (25.00%)
Demonstration(s) of Skill (25.00%)
Portfolio(s) (2010.00%)**Part of job skills of future

Initial Interview Field Placement Site (Meet & Greet)
Portfolio(s) (15.00%)
Resources
Suggested:
LaptopDownloadable iBooks Skills to Pay the Bills
PDF Download
Internet
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Resources:
iPads
MacBookLaptop
FOLiTunes
Microsoft Office Suite

http://www.dol.gov/odep/topics/youth/softskills/
(You can download the entire document or one
document at a time.)
Homework expectations: All homework everything is completeddone in lab/tutoring

Evaluation Plan

Lab Activity(ies) (35.00%)
Project(s) (50.00%) x 2 group assignments
Self/Peer Evaluation(s) (15.00%)In-class/Lab
Assignments 40%
Reflective Journal 20%
Projects 30%
Presentation (10%)
Resources
College Success Guide. Top 12
Secrets for Student Success. Jist
Works Publishing, Blackett, K.,
Weiss, P., 2nd ed., 2011. ISBN:
978-1-59357-853-4

Textbook
Laptop
Internet

Level 2:
Self-Awareness & Advocacy

Fieldwork A
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Number: BSCI-1237

Number: FLDP-1017

Course Description:
Students will gain an understanding of the necessity of self-awareness in order
to successfully advocate for themselves and to seek resources to support them
in the workplace and/or community. Students will have opportunities
experience simulations to practice interpersonal skills social communication
skills across various settings, enhanceing professionalism, provide and accept
feedback, and understanding inclusion. This course will incorporate and how to
advocate for it. rReflections on student experiences, conflict resolution
strategies, advocacy strategies, and suggestions for effective participation in the
workplace and/or community will be exchanged. Students will continue to learn
and practice effective resiliency strategies to benefit mental well- being.
Students will continue contributing to the Learner Portfolio.Students will
develop a wellness plan to promote a healthy, balanced lifestyle.

Course Description:
This pre-placement course will prepare students for their upcoming CICE field
placements. Students will identify and practice verbal and non-verbal
interpersonal skills and apply basic best practices for resume-building. They
will also become familiar with London Transit online schedules and apply for a
Vulnerable Sector Screening. By the end of the course, students will also have
completed an interview with a Fanshawe College partner to secure each their
first field placement.
Grade Scheme:
Pass/Fail
This course provides students with their first field placement experience in
their concentration area. Students will demonstrate theory that was taught in
the classroom and their pre-placement course. They will practice good
working habits such as punctuality, attendance, following directions,
completing work assignments, interpersonal communication, and overall skill
development. Students will practice safe work practices and record weekly
reflections for their CICE field placement journal.

Course Learning Outcomes

Discuss Apply the importance of effective communication
techniques..Employ positive interpersonal skills.
• Identify personal and professional strengths and areas of growth to
help develop effective self-advocacy skills.awareness.
• Revisit previous goals and revise based on the reflection completed.
• Develop a personal wellness plan to promote a healthy, balanced
lifestyle.
• Identify various community resources available to support personal
growth.
• Identify and apply conflict resolution strategies.
• Describe inclusion and exclusion and how they affect your ability to
advocate.
• Identify common advocacy strategies and relate them to your
personal needs.
• Employ strategies to provide and accept constructive feedback.
• Continue to develop the Learner Portfolio with additional projects,
skills and assessments.
Contribute to the e-portfolio created previously.
Document experiences for a Learning Portfolio.
•

•

Formatted: Highlight

Course Learning Outcomes

1.) Explain basic knowledge of the field placement agency, business or industry.
2.) Recognize appropriate work habits related to the type of employment
setting and create workplace goals.
3.) Demonstrate the ability to follow daily routines and/or procedures related
to field placement.
4.) Follow appropriate lines of respectful communication with the placement
agency team, clients, or community members.
5.) Record weekly reflections, pertaining to field placement.
6.) Perform safe work practices on the job and take responsibility for actions or
decisions made.Discuss the importance of teamwork and identify positive
communication skills to be used in the workplace.
• Discuss professional and respectful attitudes and behaviours towards
themselves and others in a variety of different environments.
• Recognize the importance of time management skills and scheduling tools
for success at College and the work place.
• Identify and construct short term employment goals related to fieldwork.
• Execute introductory-level interview skills with College staff and/or
community members.
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In-class Work and Homework

Assignments (25.00%)
Team Project (40.00%)
Assessment(s) (20.00%)

In-class Work and Homework
Journal/Reflective Assignment(s)
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Presentation(s) (15.00%)In class/Lab Assignments – 40%
Reflective Journal – 20%
Project- 20%
Presentation – 10%
Assessments -10%
Homework expectations:
Most homework completed in class and lab
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Level 3
Personal & Professional GrowthIndependence
Number: BSCI-1238
Course Description:
This course will allow the students to develop goal setting practices to assist
them in realizing their future vision for their life. Students will identify and
discuss valuable job skills and negative work behaviours to avoid. While actively
working toward their personal and professional goals, students will continue to
practice resiliency skills to address mental well-being. Students will utilize their
interpersonal skills learned in a previous CICE course to network with people
within the college and the broader community. Group work will facilitate the
learning of the necessary skills for students to effectively work in a group
environment while accepting and appreciating diversity. Students will also
participate in mentoring first term CICE students. . Students will continue
contributing to the Learner Portfolio. reflect upon the learning and reflection in
previous courses to further develop independence skills and how to connect
with people within the college and the broader community. development of

Number: FLDP-3015

Fieldwork B

Course Description:
This course will be the first part of Fieldwork B. Students will begin field
placement at a new agency, to identify a higher level of goals related to
placement, good working habits such as professional conversations at work
with respect of diverse opinions and values from team members,
communicate knowledge of the placement agency, and begin to actively
participate as a team member to relate workplace policies and procedures for
safe work practices. Students will record weekly reflections in their CICE field
placement journal and participate in a mid-term evaluation with the
employer.This will be the first segment in a two-part course. Students will
begin field placement at a new agency where they will demonstrate
increasingly improved working habits such as punctuality, attendance,
following instructions, work assignment completion, interpersonal
communication and overall skill development. Students will record weekly

Formatted Table

the whole person and to assemble a life plan to promote personal and
professional growth. It will assist the student in developing skills necessary to
communicate in a professional manner within a group and multiple people
effectively participate in a group environment by accepting and appreciating
diversity.
Course Learning Outcomes
• Identify and participate in a volunteer opportunity that aligns with their
personal and professional interests and skills..
• Demonstrate and practice skills necessaryIdentify and demonstrate
valuable job skills to effectively promote a collaborative
working/learning environment while avoiding negative work
behaviours..
• Use appropriate strategies to communicate with people within the
program, the college, and the wider community.
• Demonstrate positive interpersonal skills through mentoring first term
CICE students.
• Demonstrate independence skills in utilizing organizational tools and
time management to connect with others and complete tasks.
• Assemble a life plan for personal and professional growth
• Implement a wellness plan to promote health work-life balance
• Assemble components of a Learning ePortfolioContribute to the eportfolio created previously.
• Discuss and practice building positive personal and professional
wellness habits using resiliency tools.
• Continue to develop the Learner Portfolio with additional projects, skills
and assessments.
•
•
In-class Work and Homework
Projects 50%
In class assignments 20%
Assignments (20.00%)
Demonstration(s) of Skill (15.00%)
Workshop(s) (15.00%)
*Kindness campaign / Shoebox tasks -community
**choices and some expectation of independently volunteering and
following through (club day; holidays, etc.)
Volunteer Experience – 25%

reflections in their CICE field placement journal and collect 100 hours of field
placement experience.

Course Learning Outcomes
• 1.) Explain knowledge of the new field placement agency, business or
industry and create new goals for professional development. Explain
their knowledge of the new field placement agency, business or
industry.
• Develop appropriate work habits related to the type of employment
setting.
• Demonstrate the ability to follow daily routines and/or procedures
related to field placement.
• Follow appropriate lines of communication within the field placement
setting.
• Record weekly reflections pertaining to field placement
• Collect 100 hours of field placement experience.
2.) Demonstrate participation as a team member while showing respect
for the diverse options, values and contributions of others.
3.) Demonstrate the ability to follow daily routines provided to them
and/or procedures related to field placement work habits provided.
4.) Follow appropriate lines of communication within the field
placement setting.
5.) Record weekly reflections, pertaining to field placement.
6.) Apply safe work practices on the job after being taught.
In-class Work and Homework
Journals
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In-class/Lab Assignments – 40%
Mentoring Experience – 20%
Presentation – 15%

Homework completion: Potentially more independent and drop-in labs,
etc.

Level 4:
Transition to Community
Number: DEVL-1042
Course Description:

Students will reflect on their skills developed to learn about agencies and
services available to support them in their transition to the community. This
course willIt will assist the student in developing strategies for seeking
employment, networkingcreating their cover letter, updating their resume,
creating a cover letter,, preparing for interviews, and practicing interview
techniques. Students will further develop networking skills through a practical
networking experience. This course will also address the topics of workplace
ethics, having friends in the workplace and the importance of professionalism
and a positive attitude at work. Students will identify and employ project
management skills and work as a team to plan, prepare, and host an event the
industry day to network with potential employers and agencies and highlight
their finalized portfolio and the CICE program.
Students will learn how to write a cover letter and resume. Students will learn
about agencies and services available to support them in their transition to the
community.

Field Work C
Number: FLDP-3016
Course Description:

This course will be a continuation of Fieldwork B at the same agency.
Students will demonstrate their final set of professional goals, interact and
respond professionally to written, spoken, or visual communication at the
placement agency with team members and the public, implement the
importance of appropriate and safe work habits and gain further
knowledge of agency roles, routines, and programs. Students will record
weekly reflections in their CICE field placement journal and participate in a
final field placement evaluation with the employer.
This course will be the continuum of Fieldwork B into Fieldwork C. During
this final fieldwork experience, students will continue to progress in their
working habits, agency knowledge and programs, professional
communication, boundaries and work assignment completion. Students will
record weekly reflections for their CICE field placement journal and collect
another 100 hours of field placement experience.

Course Learning Outcomes
• Recognize current skills and qualifications to assist in seeking
appropriate employment opportunities.
• Identify and visit community resources available to support
employment/ independence.
• Develop effective strategies for seeking employment and/or
volunteers positionsDevelop a cover letter and refine a current
resume.
•
• Demonstrate effective interviewing techniques
• Develop a cover letter and resume.
• Discuss various aspects of transitioning from college to community
life
•
Explain and present contents of an E-portfolioa final version of a
portfolio of their skills and work experiencean e-portfolio
•
Recognize the importance of being professional and having a
positive attitude at work.
•
Work as a group with appropriate communication and problem
solving strategies to plan for a large event
•

•

•

Develop networking skills through participating in a practical
networking experience.
Identify and employ project management skills to plan a large event.

In-class Work and Homework
In Class /LAB assignmentsCareer Workbook 20%Lectures - 25%
EventIndustry Fair Project 1520%
EventIndustry Fair Peer Evaluation 10%
Interviews 20%
Portfolios 150%
Presentation of Portfolio 15%
Industry Fair Event Execution 5%
Discussion/Participation - 25%
Group Work- 30%
Independent Work – 20%

1.) Apply knowledge of the field placement agency,
business or industry programs.
• 2.) Respond and initiate professionally to written, spoken
or visual communicationng to team members and the
public.
• 3.) Execute good work habits, and the role of follow
instructions, routines, and procedures independently in
the work place.
4.) Initiate and follow appropriate lines of communication within the
field placement setting.
5.) Record weekly reflections, pertaining to field placement.
• 6.) Demonstrate safe work practices on the job independently
and take responsibility for actions or decisions made.Relate
knowledge of the field placement agency, business or
industry programs.
• Develop appropriate work habits related to the type of
employment setting.
• Demonstrate the ability to follow daily routines and/or
procedures related to field placement.
• Follow appropriate lines of communication within the field
placement setting.
• Record weekly reflections, pertaining to field placement
•

In-class Work and Homework
Journals
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Degree Audit Report
Catalog: 2021
Program: CIT2

Name:

Community Integration Through CoOperative Education

Department: HUM - Community Studies
Academic Level: PS
CCD: 7 - 2AcadSem/600-700 hrs
Credential: Ontario College Certificate
Grade Scheme: LG2
Major: CIT2 - Comunt'y Integ Thru Co-Op Educ

Div: FHS - Fclty of Hlth, Comm St, Public Sfty

Co-Op Indicator: N/A
Academic Program Requirement
Total Credits: 64.40

Residency Reqmt: 17.00

GPA Requirement: 2.00

Residency Reqmt GPA: 2.00

Minimum Grade: D
Academic Requirement: CIT2.19 Community Integration Through Co-Operative Educati
Major: CIT2
Grade Scheme: LG2
Minimum GPA: 2.00
Minimum Grade:
Subrequirement: Level 1
Take all of the following Mandatory courses and 2 additional courses
Total

Total

GE

Hours Credits
BSCI-1236BSCI-1271

Transition to Preparation for Fieldwork

60.00

4.00

EDUC-1089 SKLS-1029

Transition to College Skills for College Success

60.00

4.00

COMP-1493 COMP-1552

Transition to College Technology Technology for Learning

45.00

3.00

Subrequirement: Level 2
Take all of the following Mandatory courses and 3 additional courses
Total Total
Hours Credits
FLDP-1017

Fieldwork A

BSCI-1237

Self-Awareness & Advocacy

100.00

2.80

60.00

4.00

GE

Subrequirement: Level 3
Take all of the following Mandatory courses and 3 additional courses
Total
Total
Hours Credits
FLDP-3015
BSCI-1238 BSCI-1272

Fieldwork B
Personal & Professional Growth Independence

100.00

2.80

60.00

4.00

GE

Subrequirement: Level 4
Take all of the following Mandatory courses and 3 additional courses
Total
Total
Hours Credits
FLDP-3016

Fieldwork C

DEVL-1042

Transition to Community

GE

100.00 2.80
60.00

4.00

Subrequirement: Elective Courses
Take 11 Elective Courses: Normally taken in Levels 1, 2, 3 and 4
Subrequirement: Program Residency
Students Must Complete a Minimum of 17 credits in this program at Fanshawe College to meet the Program Residency requirement and
graduate from this program
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